
Welcome to First Friday Fraud Facts+ (F4+).  This edition will cover 
eligibility schemes and Idaho’s New Hire Reporting Law.  Eligibility 
schemes involve misrepresentation of a person or vendor’s 
qualifications. 
 

ELIGIBILITY SCHEMES 

Governments dispense large amounts of money to the poor, the 
indigent, the aged, the unemployed, and the disabled.  To qualify to 
receive these funds, individuals have to meet certain established 
criteria as to property, earnings, medical condition, age, number of 
dependents, employment, etc.  In some cases, as is the case with 
health insurance coverage provided by governments to employees, 
eligibility fraud involves fraudulently claiming a dependent.  In other 
cases, fabricating a disability or misrepresenting one’s attempts to 
secure employment, can result in governments inappropriately 
footing the bill.  In all such situations, eligibility fraud involves the 
false representation of one’s qualifications in order to receive 
financial benefits to which the perpetrator is not entitled. 
 

RED FLAGS 

Several potential red flags may exist when an eligibility scheme is 
taking place.  Some of these include: 
 
 Failure to produce required documents when requested 
 
 Inability to verify contents of applications 
 
 Inability to contact corroborators 
 

BEST PRACTICES 

 Maintain a listing of acceptable proof-of-eligibility documents 
 
 Check for inconsistencies in documents 
 
 Background check / independent verification of eligibility 
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ELIGIBILITY FRAUD CASE 

This case involves a brother (age 75) and his adopted sister (age 59) 
caught in a scheme to deceive nurse assessors into believing the brother 
was nursing-home eligible and, therefore, entitled to receive home-based 
personal care services. 
 
Under what is referred to as the Waiver Program, members who are 
assessed at a nursing-home level of care, may choose to receive personal 
care services and skilled-nursing services at their homes instead of at a 
nursing home or similar institution. 
 
The sister, as his personal care assistant, was paid wages through three 
local personal care agencies, which were reimbursed by Medicaid, for 
supposedly providing services to her brother.  However, the services were 
not medically necessary, and the sister did not provide all of the services 
billed by the personal care agencies. 
 
The scheme was discovered as part of an office building raid conducted by 
federal officials.  When questioned about the scheme by federal agency 
workers the brother and sister made false statements regarding the 
wages paid and the bank account used to deposit the wages.   
 
They were both convicted of conspiring to defraud the United States and 
commit health care fraud offenses, specifically, the theft of government 
funds such as food stamps, Social Security, and TANF benefits they were 
not entitled to receive.  The brother was sentenced to four months in 
prison and ordered to forfeit property of $110,000 and pay restitution of 
$119,000.  According to the judge in the case, the brother avoided the 
recommended 15 – 21 months in prison due to his age and failing health.  
The sister was sentenced to six months of home confinement, five years 
of probation, and ordered to forfeit property of $89,000 and pay 
restitution of $102,000.  She avoided a prison term due in part to the fact 
that she is the sole caretaker of a 12 year-old grandson with health 
issues. 
 
FISCAL FOCUS—REPORT YOUR NEW HIRES 

Idaho’s New Hire Reporting Law was established in 1997 and requires all 
Idaho employers to report their new employees to the Idaho Department 
of Labor within 20 days of the date of hire. 
 
Not only is it illegal for an employee to collect unemployment insurance 
benefits while being gainfully employed, but it also costs Idaho employers 
more in unemployment insurance taxes.  Idaho employers can help stop 
this illegal activity by reporting their new hires to the Department of Labor 
within 20 days of the date of hire. 
 
Employers can send to the Idaho Department of Labor either a New Hire  
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Reporting Form or a complete copy of the new employee’s W-4 form.  If 
sending in a W-4 form, be sure to also add to the bottom of the W-4 form the 
employee’s date of hire and the employer’s State Unemployment Insurance 
Account Number.  Employers may also report online by using their Federal 
Employer Identification Number and a Personal Identification Number (PIN).  
To obtain a PIN, call the Department of Labor at (800) 627-3880 
 
For more information and to access the New Hire Reporting Form, please 
visit:  https://www2.labor.idaho.gov/newhire/default.aspx 
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