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Michelle Peugh, HR Consultant 
Phone: 854-3073 
E-mail: 
michelle.peugh@dhr.idaho.gov 
Agriculture, Dept. of 
Boise State University 
Brand Board  
Commerce, Dept. of  
Eastern Idaho Technical College  
Energy Resources, Office of  
Health and Welfare, Dept. of  
Hispanic Commission 
Idaho State Police  
Idaho State University 
Lewis-Clark State College 
Occupational Licenses, Bureau of 
Public Employees Retirement 
System (PERSI) 
Racing Commission 
Soil & Water Conservation 
Commission 
Veterinary Medicine Board 
Water Resources, Dept. of 

Joe Webber, HR Consultant 
Phone: 854-3056 
E-mail: joe.webber@dhr.idaho.gov  
Accountancy Board  
Arts Commission  
Building Safety, Div. of 
Drug Policy, Office of  
Endowment Fund Investment 
Board 
Engineers & Land Surveyors Board  
Fish and Game, Dept. of  
Historical Society 
Insurance, Dept. of  
Lands, Dept. of 
Lava Hot Springs 
Military Division  
Outfitters & Guides Board 
Public Health Districts 
Species Conservation, Office of 
Transportation, Dept. of 
Veterans Services 

Angie Zirschky, HR Consultant 
Phone: 854-3075 
E-mail: angie.zirschky@dhr.idaho.gov  
Administration, Dept. of 
Aging, Commission on 
Blind Commission 
Environmental Quality, Dept. of 
Hispanic Commission 
Industrial Commission 
Labor, Dept. of 
Libraries, Idaho Commission for  
Liquor Division 
Lottery Commission 
Parks & Recreation, Dept. of 
Professional-Technical Education 
Public Television 
Real Estate Commission 
State Board of Education, Office of the 
  

Shelli Rael, HR Consultant 
Phone: 854-3083 
E-mail: shelli.rael@dhr.idaho.gov 
Correction, Dept. of 
Dentistry Board 
Finance, Dept. of 
Juvenile Corrections, Dept. of 
Medicine Board 
Nursing Board 
Pardons & Parole, Commission of 
Pharmacy Board 
Public Utilities Commission 
State Appellate Public Defender 
State Independent Living Council 
Tax Appeals, Board of 
Tax Commission 
Vocational Rehabilitation  
  

DHR Consultants Agency Assignments 
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State of Idaho Supervisory Academy 

• Setting Expectations – 4 Hours 
• Developing Others – 4 Hours 
• Coaching and Feedback – 7 Hours 
• Motivation – 4 Hours 
• Calibrating Ratings 
• Writing and Delivering the Evaluation – 4 Hours 
• Documentation Workshop – 4 Hours 
• Progressive Discipline – 4 hours 
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Course Descriptions 



DHR Project Update 

IPERFORM Enhancements: 
• Position templates 
• Levels of administrative access & an HR routing option 
• Auto populate goals, developmental goals, objectives, key      
       responsibilities from prior year evaluation 
• Reports: standard reports and Adhoc reports through IBIS 
• Edit in place to ensure appropriate evaluation is submitted for probationary 

periods 
• Email notification to supervisors when employee evaluations are due 

 
ATS – Applicant Tracking System: 
• Upgrade code of LXR testing 
• Agency User process improvement 
• Update applicant instructions  
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For more information, please 
visit www.dhr.idaho.gov 
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