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Leave of absence outlines
* Activitiesinclude the approval and coordinationto begin, extend, orreturn from a leave.

The intake, review, and approval or denial of leave requests.

The intake, review, and approval or denial of FMLA leave requests.

The intake, review, and approval or denial of return-to-work requests.

The intake, review, and approval or denial of alternative work duties / schedules.
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HR-090-010 Manage Leave Requests
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HR-090-030 Manage Return From Leave
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